To my manager,
I’d like your approval to join 500+ other NFP professionals at the Not-For-Profit People Conference to be held at the Melbourne Convention Centre on 13-14 November.
The Not-For-Profit People Conference is Australia’s biggest event focused on how to attract, train and retain the best people for the NFP sector. It’s designed for managers and team leaders, HR professionals and volunteer managers, board members and senior leaders working at Australian NFP organisations.
Here are three good reasons why I should attend the conference:
1. I’ll bring back fresh ideas for our organisation
The conference tackles all the big people issues that not-for-profit organisations deal with, including case studies from 30+ speakers from large and small NFP organisations across six areas:
· Managing people well
· Leadership 
· People and organisational strategy 
· Strengthening HR
· Recruitment; and 
· Health and wellbeing 
With the amount of change going on in the sector, I think it would be incredibly valuable for me to set some time aside from my day-to-day work to hear about how other organisations work in these areas. Stepping back to focus on them could have a significant effect on our organisation and our impact. 
On top of that, there are also experts from within the government, academic and private sectors to chip in more fresh ideas!
2. I’ll connect and network with my peers for support and inspiration
The conference is a rare and unique opportunity to connect with 500+ sector colleagues from across the country – to share experiences, challenges, resources and learnings about staff and volunteer attraction, management and retention challenges.
The conference includes a number of facilitated and casual networking opportunities to encourage attendees to learn from others and make lasting connections with colleagues – ones from whom I can continue to draw new ideas, support and inspiration into the future.
3. I’ll learn to be a better manager and leader
The conference features from the some of the best managers and leaders in Australia sharing new ideas – and some tried and tested old ones – for how to be a better manager and leader of staff and volunteers.
Some of the big names sharing their experience include former senator Nova Peris OAM; Alecia Rathbone, Deputy CEO of the Foundation for Young Australians (FYA); Lisa Griffiths, CEO of OzChild; and Peter Hammarstadt, Director of Campaigns at Sea Shepherd Global. 
Good leadership and management skills make a huge difference to staff and volunteer retention rates, so it will benefit our broader organisation, too!
Who else will be there?
More than 200 NFP organisations, both large and small, will be sending staff to this year’s conference, including:
St Vincent de Paul Society, Relationships Australia, CanTeen Australia, YWCA Darwin, Asylum Seeker Resource Centre, Mitcham Community House, Oxfam Australia, The Lost Dogs Home, Very Special Kids, Australian Red Cross . . . and many more!
Every third person comes free!
The conference is also highly relevant to other managers, senior leaders, HR professionals and volunteer managers in our organisation, so the conference organisers are inviting every third person we register to come for free! That means 3, 6, 9 or more people from our organisation can attend, and every third person pays nothing. Who else in our organisation would benefit from going?
Great feedback from previous attendees
· “The NFPP conference is one of the better value for money conferences for anyone in the NFP sector. It has a great balance of streams and has something for everyone, from grass-roots practitioners to CEOs. The conference offers a very eclectic range speakers sharing knowledge that is based on real applied evidence-based experiences, not just fancy theories. Congratulations, NFPP team for bringing us all together to share and learn.” –David Perez, The Link Youth Health Service

· “What a conference! Thank you for such an amazing experience… I came back on Wednesday with the biggest grin on my face, bursting with all these new ideas and insights into how I can improve my own work at the Salvos and where I see myself developing personally as well as professionally.” – Sam Morton, The Salvation Army
· “We had an amazing time and have recommended that all our managers attend next year’s conference.” – Janice Shelmerdine, Child & Family Services Ballarat Inc.
· 91.5% of 2016 conference attendees said they would recommend the conference to others
· 90% of 2016 conference attendees rated the conference overall as “excellent” or “very good”
I really appreciate you taking the time to read this proposal – and look forward to hearing what you think of it!
Kind regards,
How will attending the Not-For-Profit People Conference benefit your organisation?
– Worksheet –
(Please fill in this sheet and send it to your manager or decision-maker, along with the letter above)
1) The key strategic priorities for our organisation over the next 12 months are:
2) The key people management or HR areas of focus for our organisation/my team over the next 12 months are:
3) To succeed in the areas identified in part 1 & 2, it would be beneficial for me and my team to develop these areas of skills/knowledge:
4) For my own career, the primary areas I’d like to focus on for professional development are:
5) The 2017 Not-For-Profit People Conference program includes the following sessions that will help to address these areas: (full list of sessions at www.nfppeople.com.au/conference under “Speakers”)
6) Other professional development courses or events that could provide similar development opportunities for me and my team include:
7) The rough cost of two days of similar training for me and my team is:

